
 ·  W O R K E R - S I D E  A P P L I C AT I O N  G U I D A N C E

FICTIONAL EXAMPLE — NOT A REAL CUSTOMER

FIFO No-Replies
Review
Likely application gaps, realistic pathways, resume top-section
notes, ticket reality check and a practical seven-day plan.

Sample applicant

Jordan · Brisbane · fictional

Review scope

Worker-side observations, not
recruiter feedback
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0 1  ·  S I T UAT I O N  S N A P S H O T

What Jordan supplied

Background

Four years in warehouse and
dispatch work; forklift operation;
stock control; rotating early
starts.

Current assets

Manual driver licence, forklift
high-risk work licence and White
Card.

Applications

Fourteen applications across haul
truck, utility, stores, nipper and
“any FIFO” roles.

Resume

Generic “hard-working team
player” summary; licences and
location appear on page two.

Primary likely gap: role targeting

Why this stands out

Jordan is applying across unrelated pathways. The warehouse evidence is

strongest for stores, materials and logistics roles, but the resume does not

name that direction.  cannot know why any employer did not

respond; this is the clearest applicant-controlled gap in the material

supplied.

Secondary gap: top-section clarity

The useful proof—Brisbane location, manual licence, forklift licence, dispatch

experience, pre-starts and rotating shifts—is difficult to find quickly.

Sample only · Fictional applicant · No employer outcome is promised

GetFIFOReady



0 2  ·  PAT H WAY S  A N D  R E S U M E  N O T E S

Three pathways to test against
current ads

1. Mine-site storesperson / warehouse operator

Closest match to stock control, receipting, dispatch, forklift operation and

inventory systems. Search current ads for the exact roster, system and

licence requirements.

2. Materials or logistics support

Relevant where ads value loading, unloading, manifests, chain of

responsibility, yard work and accurate documentation.

3. Shutdown stores support or trade-assistant pathway

Only where the ad matches Jordan's genuine hands-on experience and

required construction credentials. Do not claim mechanical or trade work

that was not performed.

Suggested top-section direction

Warehouse and logistics worker targeting FIFO stores and materials

roles. Four years' experience across dispatch, stock control, forklift

operation and rotating early starts. Brisbane-based with manual driver

licence, current forklift high-risk work licence and White Card. Experienced

with pre-start checks, procedure-based work and accurate inventory

records.

Keep: measurable dispatch volume, inventory accuracy, equipment used and

genuine safety examples.

Remove or rewrite: unsupported mining language, “anything FIFO”, generic

personality claims and licences that are expired or irrelevant.

Sample only · The final wording must be checked against the applicant's real history



0 3  ·  T I C K E T S  A N D  A C T I O N  P L A N

Ticket reality check

Keep visible

Manual driver licence, current
forklift licence and White Card
where relevant to the advertised
role.

Do not buy blindly

Confined Space, Working at
Heights, First Aid or an HR
licence unless current target ads
repeatedly require the exact
credential.

Employer, site and state requirements vary. The job advertisement and official

provider information are the source of truth. A ticket does not guarantee

selection.

Seven-day plan

 · Peter Adami, sole trader · Worker-side guidance only

Choose stores/materials as the primary pathway for this test week.1

Collect ten current ads and record repeated requirements, location and

roster.

2

Move location, target role and current relevant licences into the resume

top third.

3

Rewrite four bullets using real equipment, procedures, conditions and

results.

4

Submit tailored applications only where the essentials are genuinely met.5

Track role, date, reference number, status and any permitted follow-up.6

Review results and adjust one variable—not the whole strategy—next week.7
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0 4  ·  S C O P E  A N D  N E X T  S T E P

What this review does—and does not
—mean

Included

Likely applicant-controlled gaps, 2–3 realistic role pathways, resume top-

section notes, ticket/licence reality check, search direction and a seven-day

action plan.

Not included

A full resume rewrite, employer-approved answers, recruiter contact, job

applications, visa advice, training certification or a promise of interviews or

employment.

Jordan's next checkpoint

After one week, compare the number of genuinely matched roles found,

applications submitted and any responses. One short clarification email is

included with the paid review.

Important

This sample is fictional and demonstrates format only.  provides

independent worker-side guidance and is not affiliated with any mine,

employer, recruiter, labour-hire company or training provider.

Operator: Peter Adami, sole trader

Contact: getfifoready.com/contact

Policies: getfifoready.com/terms · /privacy · /refunds

© 2026  · Sample No-Replies Review
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